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AGREEMENT 

Made mid entered into as ot'thia fLrst day t>t Jajiimry 1, 2005 by and between Georgetown 
UniversJly HospitJil ("the empiuyer" and District 1 1 y9K-DC, Health Care Workers Union. 
S-F.TU. pheuniw'} 

VVITNK^JSETH 

WHEREAS, the employer Tet;ogn!zes the union aa th.e exclusive culleclivc bargaininii 
represcntativi; for the employees liyvcrcd by this Agfecmcnt (''ihc tmployccs"); anJ 

^"HERHAS, it is ihe intent and purpose of ihs parties hereto thai Ltiis Agreemeni promulf 
and impmve the mutual interests ptthe employer and of the cmplpyecs, avoid intemjptioTis and 
1 nteii erenccs wi^h Ehe .'iervices tu the emploj'cr and sel forth herein (heir agreement covering 

rates of pay, hows ol work and conditians of eniplavmenL 

NOW THEREFORE, in coniKiL;raliun ot the niuttiai covgniints ht;rcLn contrdrn^J, the 
pajties agree iii [bllov^^si 



l>EF[MT[ONS 

Except ai odierwise herein defined nr except as the context Sierein niav require adiHeTent 
meaning,, [hu tollowing definlltnpis shall apply [hrcsucjiout this AgreeTnenC. 

I . BuTflaining L'nji : 'ITie hargainirg unit covi.:Teti by (he Agreement sha][ L^onsist 
of timployees wtirking tor (he employer in the job clas.siri<:ations ^ forth in Appendb: A hereof 
(auch Appendix being specifically made a pait of this Agreemenl), and iuch employees ineludcd 
by the Nation^ Labor Relations Board in Case No. 5-RC-] 1061 , Any nuwly cre^^tl 
classification which wuuld be included in accordance with the expressed intent of Nl.RB ra.se 5- 
RC-l 1061 shaJl be included. In the event a newly created dassiJlcaiEon eauscs an unresolved 
dispute between tlie union and the i;mployyr. the issue wiU be submitted to arbitration in 
accordance witJi Article 23- Specifically excluded are university student empioyees, olTice 
clerical employees, tf^^hnical employees, confideniiaJ, executive, professional and manajft*rial 
cmpkiyees, pan-time &mployces *ho work ]e:js than sixteen (] 6) hours per week, guards attd 
supervisors as defined by the N;itioniil Labor Relations Act and temporary employees a^ defined 
by ihis Agreement. 

-- F.mployeas: When used in diis Agreemcjil, Tlic word "employees" means 
members of the bargaiciing unit working sixteen (I^) hours per week or more. 

3. Regular part-tinie enipEoyeeg : "I'hose tmpkiyccs employed for sixteen (1 fi) 
hours per wuck or more but Icsh than full time. 
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AkI fCLE ZO 

MANAGEMENT RIGHTS 

k. All matjugement ftinutions^ rights anti Tesponsibiiitics which the 
employer has not ■expressly mudificd or restricted by a specific provision of Lhis' 
Agreement Eire relaintd and vested estiltisively in the employer. Mt>re specifically, and 
without limiting the generidity of the foregoinfi^ the em'pJoycr relajng the exclusive right 
generally to managt: the Hospital so as to jittain .ind maintain Ml operJtuig tRJciency aiid 
opiiniuni palienl oare; io direct aud schedule the working Force; it> plan, diretit ;ijid control' 
opyrdlions; lu hire, proAiotc, tiEiDster, lay otY and recall employees to work, to dctemmic 
Tilt number of employees, departmental urgani^aiiori and the duties to be performed, lo 
reprimand, suspend, disehargc or otlierwise discipline employees Jor cause; to establish 
[ijfid atlminister policies and prttcedurcii rt.'iUtLini lo patlepit care; to introduec new or 
inipnivcd [tiethods, equipment and fdciliticf?: to tnaJce rules* regulations. pK>licicS and 

practices tioi inconsistent with the tsmis oflhis Agreement; and otJienvise generally to 
manage Ihe facilities of the etaploycr wy as to attain and maintain full operating 
efliciency. None nf the aforesiiid manjiycmcat rights shall t)e exercised in an 
urtreaiyiiabJc mamit'r, 

2. The union agrees to eooperaie with the eniploycr to atiyin and 
maintain full ctliciency in its i_>peral.ion ar,J the emptoyer agrees to receive from the urtion 
eonstruttive ^suggestions, which the cmpk)yt;r shall, in its ■sole discretion, consider 

3. Wiihjul in any way restricting the employer"!; rights as set fimh in 
Section I nf this Arriele (including the right to subcontract) nr .subjecting the exercisi; of 
any such rights to the prtivi_sion_s of any other f'\j1icle in this Agreement, in the event the 
employer decides to subecnliact work done by bargaining unit employees, which will 
result in a layoff, the employer agrees to give the union twi_i (2) Enontlis a*.lv;uice notice 
thereof. The employer Rirther agrees to make a sinccfc etTort to place any employee 
alTectcd tay such layoff, first in a position widiin the unit for whicJi such employee is 
qualined, or Second , in n position tiuiside the imit tor which he h qualified and which he 

'„';iivv]llmg to accept. If th* employer w unable tf>raake such placemen!, su;:h employee 
[.'■will receive .liif (f>) monihs severance pay tipon layoff, [n impjementiiig this .■iectionj the 
■' provisions of Article S, Section 1 will apply. If an employee receives such se^^cnince 

under this provision, the employee shall not be eligible lor the .wvcrance provided under 

Article 3, SiKtion 2 of this .Agreement. 

AftirCLE 21 
DISCHARGE AND PF.NALTIES 



1 . 'l~hc employer shall have the right to discipline any employee (ot 
cdiisc. Sueh discipJine may include discharge, >>uspensjon, sui^pensloii for iriTtsligalion 

and WTirteji warning. An employee, upon t^quesT, has Ihc righl lo have a union deicgalc 
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pr^escnl whtn bcin^ diKt;hyrge'i or dLnHni^ the issuance ol'aji i.->f11ctal \^ariTiiig or 

suspension. 

I. Tlic trnployi^c will norify the unioa in wrUing of any discharge or 
suspension within tvto (2) business days from Lhe time of such diiicharge or ^aspersion. 
If the union desires lo conlc'sE Iho dischiirge or ^iispeiisiun, it shsill yivf i^vritltn nolite 
Thereof 10 the etnplover withic founeen (14) days from the date of receipt orrntice of 
discharge nr suspension. In such eveiit. the dispute shall be submitted mid determined 
undt'T the grievance and arbitralion prtKeilure hereinafter ^er faith, however commericLni^ 
a[ Step 2 of the gneviince mathinery. 

J. TTie cirploycr agrees thai no Kmployee NtiLice (written warning or 
suspension) more than twelve (12) months old will: be used in tiny Jisciplinan' 

proceeding. 

A. All tirnc iinjiL"! hcrdn specified shall he deemed to exelude i lospital 
holidays, 

5. Tu be coH-sidcred valid, an Hniployee N'olice (written warning) must 
belsiued ^^ithin (en (10) work diivs following (he conduct alleged or wiihin ten flO) 
work days fi^lkiwing ih« L-mpIoy&r's lirsl knowledge of such conduct, whichever date is 
liitcr, 



ARflCLE22 



grjevancf: prockdtjhf: 



1 . A grievance shall be detained as any diapute betweesi the parties 
hereto udjitKmiiig the inlerprclalionj application, putfotiriantit or any aSlti^ed breach uf 
aiiy provision nf this agreement, and shall be processed itnd disposed of in the follovvin^ 
manner: 

i'jif Ij L Within twenw-nne [2]) day?! of (he occurrence of tltc event 
complained of, an emiployee having a grievance or his union delegate shall present such 
grievance orally (o his immediate supervisor. The date of filing the grievance shall be 
reeorded on a fonn provided by the emptoycr, The employer shall give ijs answer to the 
employee and his uiiitin delegate within seven (7) days after the pre.'^entation of such 
grievance. If a union representative notifies his employer thai he wishes to participate in 
.Step 1 , lhe grievance jshall lie immediately considered at Step 2 and processed tn 
accordaj^ce vviih Step 2 procedures. 

Step 2, If the grievance in not settled in .Step I, tiie j^rievaiiee may, 
within t\venty-0.rte (21) days aftOr the answer in Step 1 . be presented in Step 7. A 
grievance shall t* prcscnlcd in ihis Step by the aggrieved eii!|j]oyee or liis miWn] ddcyalc 
or oiher utuoh represenLative (o ihi; Maaager on:mployce and Labor Relations, the 
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appropiiale Vice President, or theit designees. Such grievance shaJl be in TAxiting and 
signed by the aggrieved employ*e ajui his union delegate, fhc Manager of Employee 
and T,abor Relations, or his dcaienee. shall render a decision in xvtiling wiihin fouHecn 
(M) days after the preseniaiion yf the grievance m this Step. The decision shall be 
provid&d to the ijnJOQ dcJcgate and to the union at the union ofilce. 

Failui? on th.e pert of the employct to answer a grievance at any step shaU 
not be deemed acquiescence th&rew, and the union may proceed to th<J next sfep. 

Anything to the contrary herein tioi withstanding, a grievaiwc wnwiniaft 
a discharge or suspension may be presented initially at Step 2 iji tlte firsi instance, vdthin 
the time liinUs specified in Scctiofl 2 of ArtJcJc 21. 

WithoGt wai^Ti^B its rights, n grievance on behalf of the employer may be 
presented initially at Step 2 by notice in uiiiing addtessed la the union at its offices. 

2. A] I tiine lunJtsherciaspeciJicJ shajl be deemed to be exclusive of 
appjic^y e holidays ag defined in Article 1 4 hereof 

i. A gritrvance which otTects a substantial moniber or class of 
employofts. and which the employer representative designated in Step 1 lacks authority to 
icltle, may iiiitjally be presented at Step 3 by the union rcpresentaiive, Such gjievanccs 
shall be presented within twenty-one (?. 1 ) days of the occurrence of the event or events 
complained of This tirne lijnitation may be w^ved by rnutuaJ agreement bet^^-een the 
employer and the union. 

A, All gnevances sfiall be presented witliin the time limiiations 
contained hercia or they shall be considered waived. UrUeSS a grievance is appealed with 
in the time limitations contained herein after the employer's answer in each step (iinless 
otherwjge extended by munial agjeeinent) such grievanee shall be cooclusivciy deemed 
to hav^ been settled in accordance with such answer. Such answer shall be finaJ and 
binding open the aggrieved crriployee or employees and the Union. 



ARTICLE 23 
ARBITRATION 



1 . ,'\ny grievance concerning the interpretation, application or alleged 
breach of any specific provision of this Agrccmcnl that has been properly proce£S^' 
through the srievanct procedure as set fonh m. Articte 22 of this Agreement, and has not 
been senled at the conclufiion thereof may he taken to arbitration byrJie union by serving 
wrinen notice thereof within foiinecn (U) days aft.^r the employ er'Vwiswer at Step 2 of 
the said grievance procedure. Within forty-five (45) days after having served such 
WTincn notice, the union shAil file s. formal demand for ^bitration. IftKc Linion fails to 
serve such notice on the employer or to file such demand for arbitration within these time 
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limitations, it shall be deemed lo have xvaivcdtlne arbitration ai\d tha grievance aliallbe 
considered senJcd. No indii^dual employee shall have the right to invoke this arbitration 
proccdtire. The rime limiMion set forth herein may be waived by mutual ftgrccmert 
between tJic employer and the unioD. 

2. [f the union and die employer arc unable to agr^ upon the selecoon 
of an arbitrator 'within seven (7) days aiicr the i^oa'5 nuticc of appeal tp arhitration, they 
shall jointly request the American Arbitration Associsiioii to fumishi a list of cio less than 
five (5) arbitrators, one of whom may be designaied to act aa arbitr^or in accordance 
with the nilcs of the American /Vrbitration AssociaiioD. 

3. The jurisdiction and auThoricy of the arbitmtoi of the grievance and 
his opinioaand award shflJl be eonfimied exclusively to the specific provision or 
provisions of this Agreement at issue between the union and the employci. He shall have 
no authority to add to, alter, amend, OT modify any provision Of this Agreeinem. mcluding 
the Appendices Iiereio. The arijia^or shall not hear or decide mor& than one grievance 
without the mtfCual consent of the cwphysr and the imjon- The award iit writing of the 

ar-bitrator, if within His jurisdiction jind. authority as specified in this Agreement, shall be 
final and binding upon the aggrieved employee or employees, the union and the 
employer. 

4. The union and the employer shall each bear its own expenses in these 
aibitrarioR procedures, except that they shall share equally the fee and other eicpenses of 
the arbitrator in connection with the grievance submitted lo him, 

5. The union and the employer agree to an expedited arbitration 
procedure In the event of discharge. 



ARTICLE li 

NO gTttno&g Oft LocKoms 

1 . For the duraiion of this Agreement, the union tihall not <?tigage in or 
support any ft'alkout, snikc, boycott o; other forni of concerted interference which affects 
theoperatiQQ of the employer. Inciting or inducing any stich aciivity shall cansrituie 
cansc for susp^sioq or discharge under this Agreement. Should sxjch a walko jt» shike, 
boyccitt or form of concerted interference or intemiption of the operations of *e 
employer occur, within twenty-four (24) houn of a request by the cmplover the union 
shall: " 

(fl> Publicly disavoiv such action by (he empJoyccs; 

(b) Notify employees of its disappmva] of such action and 
mstiuc: such employees to ccaac such actions and r&ram lo woit i-Timediatcly; 



29 

GUfioi)n(ino3G 



